
Welcome to the Fall 2007 DVRC Newsletter! 

As promised, your Board of Directors has been very busy with new and ongoing initiatives to enhance the 
value proposition of this organization to you, our membership. Here are just a few highlights: 

· Our Professional Development Committee  

¨ Put together yet another value-packed conference. We want to continue to deliver on our promise to engage 
high level speakers and cogent topics not to be missed. We are honored to have  

¨ Organized the 2nd of many Corporate Only Meetings. Diane Kelts of Astra Zeneca has graciously offered to 
host this informative exchange amongst our corporate members. See details on Page 4. If you are a corpo-
rate member we encourage you to attend, and certainly would be delighted to have you host one of our up-
coming Corporate meetings  

· Our Public Relations & Sponsorship Committee  

¨ Put the final touches on our New Member Welcome Package. It will include a welcome letter, contact lists, 
newsletter, sponsorship and website information; and a DVRC personalized gift. They will be sent out to 
each new member moving forward 

¨ Discussed new sponsorship structure ideas to provide more benefit & exposure to our members who spon-
sor our events and/or website. We concluded we need your feedback, so please provide input on our confer-
ence survey where indicated  

¨ Our drive for new members continues to be one of the top action items. We are finding “seven ways to Sun-
day” to reach out to prospective members to be a part of our great organization. To date, we have increased 
our corporate and commercial members to a total of 134 individuals representing 107 companies, and we’re 
just getting started! Please think about whom you believe would benefit from the synergies of DVRC, and 
make a note on the survey or talk to a Board member. We are happy to make personal calls as well as invi-
tations to attend one of our events at no cost 

· Our Communications Committee  

¨ Continues to produce a fabulous semi-annual newsletter for distribution to current members, in new member 
welcome packets, and as a link on the DVRC website. Don’t forget we need members to write articles so 
contact Sally Devaney if you wish to do so 

¨ Continual enhancements are being made to our website www.dvrconline.com. I encourage you to peruse 
the site for just a few minutes. It is the hub of our communication center, and where you can find almost any 
information you need regarding DVRC and your member benefits. I hope you’ve found registration for con-
ferences & membership to be much smoother with our electronic credit card system 

· Our Charities Committee  

¨ Is looking for input on which charity to support for 2008. We’d like to select, as we have in the past, charities 
that align well with our industry, and what contributes to the enhancement and/or overall well being of the 
Delaware Valley region. Please take a moment to make your suggestions on the conference survey 

As always, we encourage and welcome your participation in DVRC, whether it is simply to share ideas you 
may have, volunteer to participate on a committee, or provide articles for our newsletter. Please feel free to 
let us know how we are doing, too. This is your organization and we are committed to bringing it to achiev-
ing even greater heights together. 

 Have a fabulous Fall! 

Regina Coia, CRP                                        
President                                                                            
Delaware Valley Relocation Council 
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Hot Topic: “Managing Risks of International Transfers to the United States” 
Contributed by Susan Storch, Esq. & Jonathan Adams, Esq.- Fragomen, Del Rey, Bernsen & Loewy, LLP                            

www.DVRConline.com 

 

In DVRC’s Spring 2007 newsletter, Sandy Taraszki, Worldwide ERC Coalition Executive Director, wrote, 
“(t)he movement of employees across international borders poses unique demands, but conducting busi-
ness across many or all of our own United States can also be challenging.” 

Although US immigration rules are governed by federal laws, thereby preempting a state’s authority over 
foreign workers, in this age of enforcement many states are taking matters into their own hands with re-
gard to immigration concerns. 

Does an employer need to verify the 
employment eligibility of a US 
worker? 

All US employers must verify the employ-
ment eligibility and identity of all workers 
within three days of hire.  Federal law re-
quires the use of a Form I-9, Employment 
Verification, for each new hire.   Even if the 
individual will be working for only one day 
in the US, the form must be completed.  
Work is defined as engaging in productive 
employment in the US.   This requirement 
applies to all US workers which include US 
citizens, US permanent residents, tempo-
rary aliens, and other special immigrants. 

The I-9 law is being enforced by multiple 
government authorities including the Office 
of Special Counsel, US Department of Jus-
tice; Immigration Control & Enforcement 
(ICE), US Department of Homeland Secu-
rity; and, the Office of Federal Contract 
Compliance Programs (OFCCP), US De-
partment of Labor.  And, now, some states 
are enacting their own immigration laws. 

On September 24, 2007, the US Govern-
ment sued the State of Illinois seeking to 
invalidate the State’s new law prohibiting 
the use of the  I-9  Pilot Program.  The 
complaint alleges that the Illinois Depart-
ment of Labor concluded that it interprets 
the Illinois Act as prohibiting employers 
currently enrolled in the Basic Pilot Pro-
gram from continuing to participate as of 
the Act’s effective date of January 1, 2008 
until the inconsistencies are resolved by 
the federal government. 

What is perhaps most confusing to employ-
ers in Illinois is whether to comply with fed-
eral law by volunteering to participate in the 
Basic Pilot Program or refusing to do so 
based on the state law.   In some in-
stances, employers in Illinois may already 
be participating in the I-9 Program and this 
action, after January 1, 2008, may render 
the employers in violation of the Illinois Act 
subjecting the employers to penalties. 

How does the I-9 issue affect 
global relocation providers 
and international companies? 

In other states throughout the US, 
similar immigration acts are being 
passed and there does not ap-
pear to be consistency in the re-
quirements among states.  The 
problem is that when an employer 
or global relocation provider relo-
cates an individual from abroad to 
the US, or from one state to an-
other, the I-9 federal require-
ments should be considered in 
light of any new state laws relat-
ing to immigration. 

What is most perplexing is that 
employers generally view 
“immigration” acts as only apply-
ing to foreign workers when in 
fact the Immigration Reform & 
Control Act of 1986, which imple-
mented the I-9 employment verifi-
cation requirements, applies to all 
US workers including US citizens 
and US greencard holders.  Fail-
ure to comply subjects not only 
the employer to severe fines and 
penalties but could also result in 
jail time for any representative of 
the employer who knowingly 
completes the form with incorrect 
data or, fails to complete the 
form. 

International companies relocat-
ing to the US generally are not 
fully apprised of the I-9 require-
ments and may sometimes erro-
neously believe that their corpo-
rate executives can “work” in the 
US temporarily, less than 90 
days, using the visa waiver pro-
gram or as a business visitor to 
the US.  This is an incorrect as-
sumption which may subject the 
employer to not only penalties for 
violating federal law but perhaps 
also a state law. 

What happens if there is an incorrect de-
termination made by the I-9 Basic Pilot 
Program? 

In the Illinois Act states that there has been 
inconsistencies in the Pilot Program with veri-
fying the employment eligibility of US workers 
with other government entities including the 
US Social Security Administration.   These 
inconsistencies may result in a false determi-
nation that the US worker is not qualified to 
work; which the US worker must formally dis-
pute to obtain a correction.  In the meantime, 
the employer cannot hire the US worker, even 
if the employer believes the US worker is a US 
citizen.  This inconsistency, when it does oc-
cur to a foreign professional, results in the 
inability to obtain a US social security, a US 
driver’s license and may affect the individual’s 
ability to qualify for a mortgage or car loan in 
the US until the inconsistency is resolved. 

Below is a brief summary of some states 
which have passed their own immigration laws 
affecting employers in their states. 

Arizona  - All employers doing business in Arizona will 
be required to verify the work authorization of all new 
hires using the Basic Pilot Program.  In addition, Ari-
zona law will impose penalties for the knowing or inten-
tional employment of unauthorized workers; violations 
including suspension or revocation of business licenses 

Arkansas – State agencies are prohibited from enter-
ing into contracts with businesses that knowingly em-
ploy or contract with "illegal immigrants." 

Colorado – State law now imposes additional employ-
ment eligibility verification requirements on Colorado 
employers. 

Georgia - Public employers and contractors in Georgia 
who have over 500 employees must use the Basic Pilot 
Program to verify the status of newly hired employees.   

Oklahoma - Public employers and contractors in Okla-
homa must use a federal work authorization program, 
such as the Basic Pilot Program or the Social Security 
Number Verification Service, to verify the status of 
newly hired employees. 

Texas - Any business applying for a public subsidy in 
Texas must certify that the business does not and will 
not knowingly employ unauthorized foreign workers. 
For more information: www.fragomen.com  
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2007 Spring Conference 
Photographs by: Kim Rudolph, Coldwell Banker Diamond Realtors 
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May 1, 2007, DVRC 
held its annual Spring conference at Waterfall Ban-
quet & Conference Center in Claymont, Delaware. 
The event was a huge success with 84 attendees, 
20 sponsors, and 7 speakers. The theme of this 
conference was tailored around current trends in 
relocation management. Thank you to our confer-
ence committee and sponsors for helping make 
this another informative DVRC event.  

John Sculley  
  RIS Consulting  
“Trends Affecting  

our Industry.” 

Panel Discussion  
“Relocation Management 

& the HRO” 
Michael Hekking - Cartus 
Roxanne Korostowski – 
Cigna 
Kitty March – Unisys        
Adele Yeargen – Hewitt 

Bob Ludwig 
Reads Moving Systems 

“Latest Trends in  
Transportation of  

Household Goods” 

DVRC Board Member Gary Grund, Budd Van Lines, 
regrettably retired his post as a much valued member of 
the Board after seven years of generous service. Most 
recently, Gary was a member of the Board’s Public Rela-
tions & Sponsorship Committee and he contributed 
greatly to the development of a prospect list and re-
sources to attract and welcome new members to DVRC. 
The Board, on behalf of all DVRC members, wishes to 
acknowledge and thank Gary for all of the time and effort 
he willingly volunteered to help us evolve to the exciting 
new organization we are today. 

Board of Directors Update  

2007 DVRC Charity 
DVRC is proud to have contributed to  

Camden County OEO 

SUMMER CAREER EXPLORATION PROGRAM 2007  

Goals of the SCEP program: 

· To provide well-supervised employment experiences that allow 
student participants to explore the world or work in a career field of 
their choosing 

· To provide effective job-related counseling, 

· To provide employers the opportunity to benefit from motivated 
students on their way to productive adulthood, and 

· To allow students to earn extra money. 

Camden County Council On Economic Opportunity, Inc. (Camden 
County OEO)  has received foundation grants to provide work experi-
ence for 30 high school students during the summer.   

For More Information contact:  

Margaret Henry Parker, Program Director 

856-962-6911 

http://www.camdencountyoeo.org/scep.html 

Industry Update 
· New Castle County, DE  has revised their standard Agreement of Sale 

regarding Agency Relationships. An Addendum for Sec. 15 of the Es-
sential Terms, and paragraph 21 on Page D have been replaced with 
an “Addendum Regarding Agency Relationships.” A copy of the 
“Consumer Information Statement (CIS) for Consumer Seeking to Pur-
chase or Sell Residential Property Designed for Use by 1-4 Families” 
must be provided by real estate salespersons and brokers to all such 
consumers. 

· The State of Delaware has moved to a STATE-
WIDE AGREEMENT OF SALE for all Real Estate 
transactions. Kent and Sussex counties adopted the 
STATEWIDE agreement of Sale as its official agree-
ment; replacing the individual Board agreements. If 
you are writing business in Kent or Sussex Counties 
as of 9/19/07, you must use the STATEWIDE agree-
ment of sale and/or accept only the STATEWIDE 
agreement of sale for all transactions in Kent or Sus-
sex Counties.  

· Regarding New Castle County, they have elected to keep using the 
NCC AOS (agreement of sale) until a date to be determined with the 
option for all agents to use the STATEWIDE agreement of sale. As of 
9/19/07, New Castle County has 2 agreements of sale that are in full 
force and effect. 
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Mission Statement 

President:                                                                       
Regina Coia, CRP-Coldwell Banker Preferred  

Vice President:                                                               
Sue DeLuca, CRP, GMS-Coldwell Banker 

Preferred  

Treasurer:                                                                      
Jason Suto, CRP-TheMIGroup  

Secretary:                                                                     
Roxanne Korostowski-CIGNA 

Board Members:  

Anne Cowburn, CRP, GMS- Countrywide Home Loans  

Sally Devaney, CRP- GlaxoSmithKline  

 Diane Kelts- AstraZeneca  

Greg Kirkwood- Weidel Realtors 

Bob Ludwig- Reads Moving Systems  

Catherine March, GMS- Unisys      

Save the Date! 
Tuesday,           
November 6, 2007 

A DVRC sponsored Cor-
porate Roundtable is 
scheduled at AstraZeneca 
in Wilmington, DE. If you 
are interested in attending 
or sponsoring this or  

future meetings, please contact  
anne_cowburn@countrywide.com for 
additional information.  

This event is open to corporate 
members only. 

January 2008 

DVRC   
Member   

Appreciation 
Brunch  

Check  

www.dvrconline.com  
as we get closer to 
this time for details. 

May 2008 

Save the date for this one! 
DVRC will be celebrating its 
silver anniversary (yes, that’s 
right…25 years!) as an or-
ganization at the 2008 Spring 
Conference. Check 
www.dvrconline.com for de-
tails as we get closer to the 
date, and remember to renew 
your membership for 2008 as 
this includes the cost of the 
Spring and Fall Conferences 
and the yearly membership 
appreciation brunch. 

DVRC is an organization of relocation pro-
fessionals from corporations and service 
providers throughout the tri-state area of 
Delaware, New Jersey and Pennsylvania. 
DVRC is dedicated to "sharing ideas and 
creating solutions" through networking that 
will promote equitable relocation policies and 
enhance professional relationships.  

Our mission is to provide the resources of a 
premier forum for relocation professionals in 
the Greater Delaware Valley, to ensure mem-
bers' success and keep them at the forefront 
of the relocation industry. 

DVRC Sponsorship Opportunities  
2008 sponsorships have been enhanced to provide greater value and visibility to 
your company!  
Sponsorships will 
now provide your 
company with expo-
sure at DVRC con-
ferences, in our 
newsletter, and will 
include a rotating 
banner ad on our 
website for a period 
of six months. All 
2007 Fall sponsors 
will receive this 
added feature effec-
tive January 2008. 

Remember that this Newsletter is published twice a year. We would love to hear from you if you would l ike to write an article or have 
News, Updates, or People  information that would be of interest to our membe rship. Please e-mail us at DVRC@DVRConline.com! 


